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Fairview Fellowship Home improves Productivity
seLects NOVAtime asmerworkrorce MANAGEMENT SOLUTION

Fairview Fellowship Home has been serving Northwest Oklahoma with some of the finest accommo-
dations for seniors in the state of Oklahoma since 1961. Itis a 126-bed skilled nursing facility with an
additional 36 independent apartments. Using NOVAtime, Fairview Fellowship Home has more time
to focus on maintaining a safe, healthy, and happy lifestyle for their residents.

Fairview Fellowship Home use NOVAtime's biometric
workforce management solution to manage their employ-
ees. airview Fellowship Home saves money and gains
control with their NOVAtime Time and Attendance / Work-
force Management system.
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Some of their major savings and benefits are: =3 | Home

e Using the biometric hand readers, they were able to
eliminate and address the issues of lost or forgotten
badges. Their employees' hands are their badges.
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o Using the NOVAtime Monthly Staffing Report, they are able to save 15 to 20 hours every month
in filling out the government-mandated Quality of Care report. On a monthly basis long term
care (LTC) admin must turn in a report illustrating the number of RN’s, LPN’s, and other health
care staff members by shift segments to make sure that they have the proper amount of cover-
age based on their patient census for government reimbursement.

e Gets better control and visibility of their overtime spending by scheduling employees appropri-

ately and reviewing their actual work ho many great reports provided in the NOVAtime
system. | |:' i

Bob Dover of Compu-Ti e system is used by nearly one third of
the nursing homes and lo of Oklahoma, all proudly serviced by
Compu-Time Corpora on. g [ gl”_ -
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are the ability to calculate ! ﬂ N z- 'IL' _! FleXib the NOVAtime
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bridges. : |
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